Sick leave:
Per Florida State Statute 1012.61  

1. ELIGIBILITY.--Any member of the instructional staff employed on a full-time basis at NDHS who is unable to perform his or her duty in the school on account of personal sickness, accident disability, or extended personal illness, or because of illness or death of father, mother, brother, sister, husband, wife, child, other close relative, or member of his or her own household, and consequently has to be absent from his or her work shall be granted leave of absence for sickness by the Directors at NDHS to do so.
2. Each member of the NDHS instructional staff employed on a full-time basis is entitled to 4 days of sick leave as of the first day of employment of each contract year and shall thereafter earn 1 day of sick leave for each month of employment, which shall be credited to the member at the end of that month and which may not be used before it is earned and credited to the member. However, each member of the instructional staff and each other employee is entitled to earn no more than 1 day of sick leave times the number of months of employment during the year of employment. [That is, each employee is credited 4 days of sick leave in August. In December, if employee is still employed, they are credited an additional day of sick leave per month worked, for a total of 10 months worked. Additionally, NDHS will withhold the average daily amount for the days of sick leave used but unearned for that month. For example, if an employee uses 4 days in September, that employee is not eligible for another day of sick leave until earned in December.] 
3. If the employee terminates his or her employment and has not accrued the 4 days of sick leave available to him or her, NDHS may withhold the average daily amount for the days of sick leave used but unearned by the employee. 

4. Such leave may be taken only when necessary because of sickness as prescribed in this section. 

5. The sick leave shall be cumulative from year to year. There shall be no limit on the number of days of sick leave which a member of the instructional staff or an educational support employee may accrue.

6. NDHS permits an employee to be absent 6 days each school year for personal reasons. However, such absences for personal reasons must be charged only to accrued sick leave and leave for personal reasons are noncumulative.  [That is, each employee earns 10 sick days per year, of which 6 days can be used with prior approval as personal leave.  Personal leave does not accumulate.  Regardless of the number of accrued sick days, 6 personal days per year are all that are permitted.] 
